
 

The Manitoba Amateur Wrestling Association (MAWA) is seeking Provincial Coaches 
and a team Manager to lead Manitoba’s team at the upcoming National Cadet/Juvenile 
and Junior Tournaments in March and April of 2012. MAWA is looking to assemble a 
team consisting of a head and two assistant coaches as well as a team manager. The 
successful team members will have a proven track record of working well with other 
coaches, motivating and developing high performance athletes within a respectful 
environment. Communication with parents and the ability to create a respectful 
environment are essential qualifications. The successful coaching candidate for the 
position of head coach will be a minimum of NCCP certified level 3. Assistant coaches 
must be trained NCCP Competition Introduction and be prepared to become certified 
Competition Introduction by March 15, 2012. All staff must have completed the respect 
in sport course offered by Sport Manitoba and submit to a child abuse and criminal 
registry check. The coaches and managers will be expected to engage and further 
develop the prospective and selected male and female athletes comprising the MB 
provincial team. The coaches will be eligible for an honorarium TBA. MAWA will be 
responsible for all travel costs to National events and other events in preparation. The 
primary responsibility will be for the period Feb. 1 to April 30th, 2012. 

 The MAWA board is also accepting applications for coaches who would like to be part 
of a pool of coaching staff for the 2013 Canada Summer Games which will be held in 
Sherbrook Quebec August 2013. Members of this coaching pool will share 
responsibilities for the training of potential Canada Games athletes. The actual coaching 
staff for the games will be selected from this coaching pool at a later date. 

Please indicate whether you are applying for a Provincial Team Coaching Staff position, 
Canada Games Coaching staff pool or both. It is hoped that the successful applicants 
for the Provincial Team coaching staff will also apply to be part of the coaching pool for 
Canada games. Applications must be received by midnight January 23. Please send 
your resume to: 

The Provincial Team Selection Committee 

mawawrestling@mts.net 

 
 
 
 
 
 
 

mailto:mawawrestling@mts.net


COACH SELECTION POLICY 
Manitoba Amateur Wrestling Association 
(MAWA) 
Each application shall include a coaching resume and a copy of the applicant's NCCP transcript.  
Head Coach shall be certified to at least Level 3 in Wrestling or the equivalent under the 
new NCCP for the sport of wrestling Competition Development context (Trained status). Assistant 
coaches must be certified Competition Introduction by March 15, 2012. 
 

Coaches 
ARTICLE I 
Selection of Coaches: 
1. All applicants must be members in good standing of the Manitoba Amateur 
Wrestling Association (MAWA). 
2. The candidate must submit a resume indicating that he/she has experience in 
the sport of Amateur Wrestling before he/she attempts to take on a coaching 
position. 
3. For each position a candidate list will be distributed to the Board of Directors 
and/or a committee that has been given the mandate of choosing the coaching 
staff. 
4. The selection and appointment of coaches is done by the MAWA Executive 
Committee and/or its designate. 
5. The chosen candidates and back up will be made public. 
 
ARTICLE II 
Recommended Qualifications 
To ensure that all coaches have the background and experience necessary to 
contribute and fully participate as a member of the provincial team staff, the following 
are MAWA recommended qualifications for all coaches; 
1. Willing to support the Provincial Team and MAWA philosophy. 
2. Demonstrated ability to work well with athletes, coaches and other support staff. 
3. Well known and respected by athletes and coaches. 
4. Provincial sports background and experience. 
5. Effective communication skills (oral and written). 
6. Knowledge of current MAWA and CAWA policies and issues within wrestling. 
7. Prepared to commit the necessary time to the program. 
8. Ability to motivate and encourage team building. 
9. Language capacity in Canada's official languages (asset). 
 
ARTICLE III Evaluation 
1. An evaluation at the end of the program will be submitted by the coaching staff, 
athletes and MAWA Board. This will become a basis for future selection. 
 
 
 
 
 
 



 
ARTICLE IV Coaches Application 
Name: _________________________________________________ 
Phone Numbers:(B) __________________ (R) _________________ 
I am interested in applying to be a coach for the following program: 
 
ARTICLE V 
Coach Curriculum Vitae 
Name: 
Address: 
Phone Number: (B) (R) 
Fax Number: (B) (R) 
Current Employer: 
Citizenship: 
Place of Birth 
Languages Spoken: 
Coaching Level and NCCP number: 
Experience with CAWA Pairing System (DRAW): 
Experience with First Aid, Training, etc. (date course taken): 
Involvement in wrestling as a wrestler, coach, official or manager: 
Year Event Function 
Previous experience as a manager or coach: 
Year Event Function 
Other pertinent experience: 
Please return to: 
Manitoba Amateur Wrestling Association 
mawawrestling@mts.net 

MANAGER SELECTION POLICY 
Manitoba Amateur Wrestling Association 
(MAWA) 
MANAGERS 
ARTICLE I 
Selection of Managers: 
1. All managers must be members in good standing of the Manitoba Amateur 
Wrestling Association (MAWA). 
2. The candidate must submit a resume indicating that he/she has experience in 
the sport of Amateur Wrestling before he/she attempts to take on a managerial 
position. 
3. Active coaches and/or officials can be considered for managerial appointments. 
4. Ex-coaches or ex-officials can also be selected for the position of manager. 
5. For each position a candidate list will be distributed to the Board of Directors 
and/or a committee that has been given the mandate of choosing a manager. 
6. The selection and appointment of managers is done by the MAWA Executive 
Committee and/or its designate. 
7. The chosen candidates and back up will also be made public. 
 



ARTICLE II 
Recommended Qualifications 
To ensure that all managers have the background and experience necessary to 
contribute 
and fully participate as a member of the provincial team staff, the following are MAWA 
recommended qualifications for all managers; 
1. Willing to support the Provincial Team and MAWA philosophy. 
2. Demonstrated ability to work well with athletes, coaches and other support staff. 
3. Well known and respected by athletes and coaches. 
4. Provincial sports background and experience. 
5. Effective communication skills (oral and written). 
6. Knowledge of current MAWA and CAWA policies and issues within wrestling. 
7. Prepared to commit the necessary time to the program. 
8. Ability to motivate and encourage team building. 
9. Language capacity in Canada's official languages (asset). 
10. Financial Skills 
- Ability to maintain a balanced budget (monies should only be spent on 
allowable items) 
- Maintaining accurate financial records 
– Punctuality in submitting financial reports following events 
 
ARTICLE III Evaluation 
1. An evaluation at the end of the program will be submitted by the coaching staff, 
athletes and MAWA Board. This will become a basis for future selection. 
 
ARTICLE IV Manager Application 
Name: _________________________________________________ 
Phone Numbers:(B) __________________ (R) _________________ 
I am interested in applying to be a manager for the following program: 
 
ARTICLE V 
Manager Curriculum Vitae 
Name: 
Address: 
Phone Number: (B) (R) 
Fax Number: (B) (R) 
Current Employer: 
Citizenship: 
Place of Birth 
Languages Spoken: 
Coaching Level and NCCP number: 
Experience with CAWA Pairing System (DRAW): 
Experience with First Aid, Training, etc. (date course taken): 
Involvement in wrestling as a wrestler, coach, official or manager: 
Year Event Function 
Previous experience as a manager or coach: 



Year Event Function 
Other pertinent experience: 
Please return to: 
Manitoba Amateur Wrestling Association 
mawawrestling@mts.net 

 


